
Exploring the Benefits of the  
Flexible Spending Account  

Optional Additional Life Insurance  
Tax-Sheltered Annuity  

Rollover Contribution Account 

Welcome 



Flexible Spending Account (FSA)  
for UCC Ministries 

•  The FSA Plan provides you with the ability to pay for out-of-pocket 
medical and dependent care expenses with pre-tax dollars.   
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Employer Responsibility 

Before you can participate in the FSA your employer must complete the 
enrollment process and join the Plan: 
•  The governing board of the church must pass a resolution agreeing 

to the church’s participation. 
•  A copy of the resolution with a $100 check from the church for a 

one-time set up fee should be sent to the Pension Boards. 
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Maximum Annual  
Contributions to the Plan	
  	
  

•  The FSA Plan has two components: 
 1. Health Care Reimbursement  

▸  $2,500 maximum in 2014; $2,550 in 2015 
 2. Dependent Care Reimbursement  

▸  $5,000 maximum 
•  The two accounts are separate and you cannot pay for expenses for 

one type from the other. 
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Other Costs  

•  $12 monthly administrative fee for each participant not enrolled in the 
UCC Health Plan 
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Rules of the FSA Plan 

•  To participate on 1/1/15, the completed application must reach the 
Pension Boards postmarked no later than 11/30/14.  

•  Contributions must come from pre-tax salary deferrals. Employers 
cannot make contributions on employees’ behalf. 

•  Once an election has been made you cannot make a change except 
for a life-changing event; proof of this change is required. 
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New Employees  

•  New employees are eligible to enroll in the Plan after they have 
been employed for 30 days.  

•  A salary election must be made before medical or dependent care 
expenses can be covered by the FSA. 

•  Expenses incurred prior to the enrollment start date are not eligible 
for reimbursement. 
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Use It or Lose It Rule – 
 Important Change 

•  The Pension Boards has amended the FSA to allow employees to 
carry over up to $500 of the unused amounts left in their health 
FSAs at the end of the plan year for expenses in the next year. 

•  However, a health FSA cannot have both a carryover and a grace 
period; it can have one or the other or neither. For this reason, the 
Flexible Benefit Plan for UCC Ministries will no longer offer a grace 
period to allow the use of funds for up to two-and-a-half months after 
the end of the plan year.	
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Use It or Lose It Rule – 
 Important Change 

•  It is important to note that for any remaining balance over $500, the 
“use or lose” rule still applies and that money over $500 must be 
used by December 31, 2015 or it will be forfeited. It is important to 
understand that any money remaining in your account over the $500 
carryover after December 31, 2015 will be forfeited. 

 
•  Forfeited contributions are credited to the benefit plan surplus of the 

Flexible Benefit	
  Plan	
  for	
  UCC	
  Ministries.	
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Claims Reimbursement 

•  Claim forms are available on the Pension Boards’ website: 
www.pbucc.org. 

•  The completed form along with receipts should be sent to National 
Associates, the claims administrator. 

•  Claims are processed each Wednesday. 
•  A check is sent to you at the address that we have on file. 
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Other Questions 

•  What Is The Timeframe To Submit Expenses? 
  Since amending the plan for the $500 carryover, a participant now 

has until March 31, 2016 to submit for expenses incurred by 
December 31, 2015. 

•  Can A Same-gender Domestic Partner/Spouse  
Be Covered? 
  same gender spouses are eligible for the coverage 
  Only if you claim your same-gender domestic partner/spouse as a 

dependent for federal income tax purposes 
•  Are Dependent Children Under The Age Of 26 Covered? 

  Yes, provided that they are covered by the UCC Medical and Dental 
Benefits Plan 
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•  Need to be a member of the Life Insurance and Disability Income 
Plan (LIDI) 

•  Additional life insurance coverage for self can be purchased 
within 90 days of joining the LIDI Plan. Otherwise, SOH is 
required. 
▸  Minimum: $10,000 
▸  Maximum: lesser of 3 times annual salary basis or $100,000 

Optional Additional 
Life Insurance (Death Benefit) 
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•  Need to be a member of the Life Insurance and 
Disability Income Plan (LIDI) 

•  Optional Life Insurance for Spouse/Partner and Optional Life  
Insurance for Dependent Children 

    Two options are available: 
▸  Option 1: $10,000 for spouse/partner and $5,000 for child(ren) 
▸  Option 2: $25,000 for spouse/partner and $10,000 for child(ren). 

       This coverage needs a SOH for approval by MetLife. 

Optional Dependent 
Life Insurance (Death Benefit) 
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Open Enrollment Period 

•  November 1st – December 31st of each year. 
•  Coverage to be effective, January 1st of following year. 
•  No exceptions can be made. 
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•  Termination of Coverage: Optional Additional/Optional Dependent 
Life coverage will end if employment ends; premiums not paid; or if 
contract with MetLife is cancelled. 
 

•  We cannot provide Optional Additional/Optional Dependent Life 
Insurance coverage while not employed by a UCC church/entity. 
However, you may convert your optional coverages to an individual 
policy with MetLife within 30 days of termination of employment by 
completing the conversion form. 

	
  

Life Insurance (Death Benefit) 
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Tax-Sheltered Annuity (TSA) 

•  Pre-tax deferral taken from the employee’s pay 
•  No income tax on deferrals 
•  100% of deferrals and earnings eligible for withdrawal at retirement 

and termination of employment 
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2015 Deferral Limits 

•  Minimum of $25 per month 
•  Maximum deferrals 

  Under age 50: the lesser of $18,000 or cash salary 
  Age 50 and over: the lesser of $24,000 or cash salary  

17 



What You Should Know About the  
Tax-Sheltered Annuity (TSA) 

•  General Synod recommended contributions of at least 3% employer 
contributions for lay employees. 

•  TSA contributions can be made even if the employer is not able to 
make contributions. 

•  The only cost to the church is the administration. 
•  Employees sign a salary reduction agreement form (required by the 

IRS). 
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•  Make deductions from the employee’s salary. 
•  Forward contributions to the Pension Boards-UCC. 
•  The deferred amount does not appear as taxable income on Form W-2. 
•  The deferral is subject to FICA and Medicare taxes. 

 

What Employers Should  
Know About the TSA 
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TSA Participation Requirements 

Be an employee of a UCC church or ministry full- or part-time 
For employees currently enrolled in the Annuity Plan: 

•  Complete the TSA Salary Reduction Agreement Form. 
•  Complete the Allocation Form. 

For employees not currently enrolled in the Annuity Plan: 
•  Complete  the Annuity Plan Enrollment Application and the TSA 

Salary Reduction Agreement Form. 
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Required Tax-Sheltered Annuity (TSA) 
Enrollment Forms 

475 Riverside Drive, Room 1020  New York, NY 10115 | 1.800.642.6543 | fax: 212.729.2701 | info@pbucc.org | www.pbucc.org

PERSONAL INFORMATION

Social Security Number First name Middle initial Last name

Address 1

Address 2

Address 3

City State Zip

Telephone number

E-mail address

Country

(          )              -

This agreement is made between the member and the employer. Any changes to this agreeement must be filed in

accordance with procedures established by the employer.

I, the undersigned Member, hereby elect to:

Defer from my salary on a  pre-tax (tax-sheltered) basis                            (dollar amount) of compensation (not to

exceed applicable legal limitations) per pay period.

Cease my pre-tax (tax-sheltered) contributions.

PRE-TAX (TAX-SHELTERED) CONTRIBUTIONS

Deduct from my salary on an after-tax basis                             (dollar amount) of compensation (not to exceed

applicable legal limitations) per pay period.  I understand that the amount of such deductions, pursuant to this

election, will be withheld from my pay and paid by my employer into my account in the Plan.

Cease my after-tax contributions.

AFTER-TAX CONTRIBUTIONS

EFFECTIVE DATE:

Make the effective date of this agreement as of:          /      /          . (Date must be prospective.)

Salary Reduction Agreement

PAYMENT FREQUENCY

Monthly Twice Monthly Bi-Weekly Weekly

MEMBER ELECTION

I understand the amount of such reduction, pursuant to this election, will be withheld from my pay on a pre-tax

and/or after-tax basis, as specified above, and will be paid by my employer into my account in the Annuity Plan. I

understand: (1) my election regarding elective deferrals is irrevocable once the employer withholds the deferrals from

my pay; and (2) any change of election regarding elective deferrals is effective only for deferrals from pay I receive after

the plan administrator accepts my change of election. I further understand that written notice must be given before the

effective date of any modification. This election will remain in effect until I revoke it in writing or until I complete a

new Salary Reduction Agreement.

Member signature Date

Employer signature Date

SIGNATURES
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Tax-Sheltered Annuity (TSA) 

•  Can be invested differently than employer contributions 
•  For clergy: eligible for housing allowance tax exclusion at the time of 

payout, termination or retirement   
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Rollover Contribution Account (RCA) 

•  Consolidate your other pre-tax retirement accounts: 
  401(a), 401(k) 
  403(b)(9), 403(a) 
  403(b)(1), 403(b)(7) 
  475 government plan 
  Traditional Individual Retirement Account or Annuity (IRA) 
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Who is  Eligible to Open a  
Rollover Contribution Account (RCA)? 
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•  An active member of the existing PBUCC  
403(b)(9) retirement plan (the Annuity Plan) 

•  A new member coming into the plan 
 



Will I Have Access to My  
Rollover Contribution Account (RCA)? 
•  Ability to make minimum withdrawals of $500 
•  All withdrawals are subject to 20% federal income tax withholding  
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Rollover Contribution Account (RCA) 
Investment Options 

•  The Funds will be invested in the manner you elect (Equity, 
Balanced, Bond, Stable Value and TAD) Funds.  

•  You can change your investment election by submitting an Fund 
Reallocation Form or by logging into your account at www.pbucc.org  
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Advantages of a 
Rollover Contribution Account (RCA) 

•  You have the ability to consolidate your retirement accounts. 
•  Ministers have the ability to claim their RCA funds as housing 

allowance. 
•  There are no sales commissions, 12b-1 fees, or load charges. 
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Rollover Contribution Account  
Enrollment Forms 
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Need More Information?  

•  Please contact Member Services toll-free at 1.800.642.6543, 
Option 6. 
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THANK YOU! 

QUESTIONS? 
Please enter your questions in the “Chat” box as shown: 
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